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U, 5. DEPARTMETT OF LABOR
WAGE AYD HOUR DIVISION
Washington
INDUSTRIAL TRAINING PROCR.IIS UNDER THE WACE TOUR LAW
To encourage employee training progrems for the achievement of higher

skills, the Wage and Hour Division, Ua Se¢ Department of Labor, today snnounced
that attendance at sush training progrims by employees would not be considered
working time requiring compensation hy the amployer, provided that such attendance

met four criterise

1. Attendance on the purt of the cmployoce is in fel i volm:bary.
No training program shall be comsidored wolumbtary if a condﬁ::.on of the
employects continued ampleymost in his present job is attendence at the
training progrein.

¥ 2u Tho.cmploycc sh aL not produscce eny goods or perform any gsﬁ{:sgr pro=

ductive work during such poeriods of traininge

3« The training course must bo given oubside of ro ."'ula.r working
hours.

4, The %;raining; coursc is intoended to train the cmployces to a

B

new, difforcnt, or additional skill, and is not i

ja!

tended to makc the
ployce more cffici<::f¢ at deing what e hes been doing in his presont
Jjobe
Theae criteris supersede thy critoria for training programs sct fSorth in
. parbagreph 15 of Interpretative Bullotin 13, bub do not superscds the provisions
of thet Bullotin with z;c spent to anfoty meobings, relgted supwlemental instruction-
of bona fidec appronticcs, corrospunduncc coursces, and attondance in oducational
institutions.
With I“opoc'c to this policy on the pert of the Wage and Hour Division,. Colonel

Floming said thet tho Division wrnts to onccwrage omployers to train employces to
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_iﬂgher skills, and, that in cooperation with the Defense ICOxmission and the
,‘Dapartnént of Commerce, it was felt thal setting these four definite and simple
criteria would permit employers to determine readily whether e training program
would be considerod by fhc Wage and Four Division to be "hours worked."

An example of a training progream which under thesc four criteria would not be
considerecd working time is that of 2 wolder who is working in an automobile plant
wolding stecl automobilc fremose. The employer has accepted an ordor for airplane
fuéclagos, in the construction of which employces having the skill to weld
aluminum will be requircde The cmployor gives to any welder in his organization
the opportunity, if he chooses, to toke a course aftor working hours in welding
aluminume In such coursc no finished product is made, but the cnd product of the
wolding is scrappod. Therc is provision that if the welder docs not require this
highor skill he shall be permitted to cbntinuc to be a Weldorworkz.ng for'the em=
ployer on steel automibile framcse

Another example is that of a typiste An oxpansion of the plant gives
opportunity for stenographerse The ennloyer offers to eny of his typists who choose
" an opportunity after work to be trained for stenographic worke Such training' is
not made a condition of thoir continuing as typists and no rcgular office work is
done for the omployer during the training periode

An oxamplo of obtaining a difforent skill is the casc of a punch press
lopora"cor who knows that his cmployer will instell drop forging machinos, cmployment
in the opcration of which will yicld & highor rato of pays Tho employer offers a
certein numbor of punch pross operators and amployces in othor skills an opportunity
aftter work to be “trained on drop forging machincse The end product of the forgi.ng
is screppcde Punch pross operators who do not toke this course arc .allowed to
sontinue in omploymont as punch press operatorse
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An ex@pilé: od‘ t}m traizﬁrf.é; .ovcjn.xrzv:;;'r‘dlch doea not wees with the four criteria
“is that of a sowing mac‘l.no opor xL r in o germent feetory whose productivity is
guch that it is mar ?u*al in cawwi son with oh“ nodiag gmdufztij\rity of all the other
sowing maehinc operators. The employcr ‘s&ys‘, "vou are too slow and unless you
proactice on WO:S“bG mator.-:‘-_alhi“wr work and gets up your produ ctijity end speed you
cannot wéf-ié here any morce™ This would be horrs worked for iwo roasons: (1)

attondance would not be voluntery and (2) tho employee would not bo lesrning & new,

different or additional skills . _ i 5 B ,

Coloncl Fleming said that the beosle thought behind the four oriteria was that

s

therse should be no oxploa. tation of lebor by using allegoed treining progroms to

effoct o stretcheout or specd~up in the work of ecmployces in their present positionse
3 P ¥ e : _
: The progrem must essenticlly be for the purposc of providing bettor c:*&plnmncnt by

adding skills primarily for the benefit of the omployce, althouph, of course, the

progrom wrould elso benefit the aaployer by providing him with cerbain skills in

which his labor nmaricet is deficient,
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