
For Release Monday, R-1076 
October 7 , 1940 

• 0 . 3 . DEPARSilEMT OF LABOR 
' ' V̂AGE A-D HOUR D:^"VI310N . . .: ,-

',.,. Washi.ngton ' ; ., ' 

INDUSTRIAL THr.INING PROGP..d-.IS UI®FR TEE WAGS HOUR .u/iW ; '.,. •.,„.,, 

To encourage employef? t r a i n i n g progrems f o r the achle-vem.ent of h igher 

s k i l l s , t he Yfage and Hour Divi.$ion, U« S. Department of Labor, today annomiced 

t h a t a t tendance a t suoh t r a i n i n g progrcms by employees v/ould not be cons ide red 

vrorking time r e q u i r i n g ompensa t ion Ir^ t h e employer, provided t h a t such a t tendance 

met four c r i t e r i a , , • 

• Thoso c r i t e r i a a r e : ^ , 

1 . A,'btondance on the. p a r t <.'f thr; omployoe i s in f a c t v o l u n t a r y . 

No t r a i n i n g prograjn sha l l hv oonsidor-od vo lun t a ry i f a cond i t i on of the 

ei!iployeo*5 contlauod •omplcy:r.c/.'.t i n h i 3 p r c s o n t job i s a t tendcnce a t t he 

t r a i n i n g progrrm., ' - - -- .r.,- . - y 

• ' 2 , The employee s h a l l no t produce ojiy goods or perform any 0:^st.T p r o 

duct ive work dur ing suoh pe r iods cf t r a i n i n g . 

3 , The t r s i n i r i g course must bo gi-v-on ou t s i de of rt"; gular vrorldng . 

hour s . • ,; •, - ' -. 

4 . -The t r , a in ing .course i s in tended t o ' t r a in the employees t o a ' ' 

new, d i f f e r e n t , or a-dditional s k i l l , and i s not in tended t o malcc t h e 

omployoe morc e f f i c i e n t a t doing what Ijc hc.s boon doing in i d s p r e s e n t 

y ^ * A. i -•• • ' • » ; - . • 

Those c r i t e r i a suporsodc th;; c r i t e r i a f e r trr-dning progr::'3is fo t Sor th ' i n . -•• 

paragraph 15 of I n t e r p r e t a t i v e B u l l e t i n 13 , bu t do not super sodo tho pro'Ti.'^ons 

of t h a t Bull-otin vd th rc spco t to ;?:afcty mo . '- t ings, r e l a t e d supplemental i n s t r u o t i o n -

of bona f ide a p p r o n t i c c s , corrospondonco courses , and a t tondance i n educa t i ona l 

institutions, ^ .,., - . . . 

With rospoct t o -this poli'Cy on tho p a r t of the Yf'agc and Hour D i v i s i o n , Cc-donol-

Floming sa id t h a t tho Div i s ion v.-pnbs to once vr ago employers 'to t r a i n eanployees t o 
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)iigher s k i l l s , and, that in cooperation v/ith the Defense Commission and the 

Dspairteent of Coinmerce, i t was f e l t tha t se t t ing these four def in i te and siii55le-

c id t e r i a woitld permit employers to determine readily whether a -training program 

would be considered by tho Wage and Hour Division to be "hours v/orked." 

An oxaiT île of a t raining program wldch under theso four c r i t e r i a xvould not be 

considered working time i s tha t of a vrolder v/ho is working in an automobile p lant 

welding steel automobile frames. The employer has accepted an order for airplane 

fuselages, in the construction of which omployoos ha-vlng tho s k i l l to v/eld 

aluminum wi l l be required. The omployor gives to any \»ioldcr in his organization 

the opportunity, if he choos.-3s, to toko a course af ter v/orkir.g hours in v/elding 

alixminttm. In such course no finished product i s made, but the end product of the 

welding i s scrapped. There is provision that i f tho vrolder docs not require t h i s 

higher s k i l l he shall bo permitted to continue to bo a weIdbr Working for ' the on

ployer on s teel automibile frames. 

Another example i s that of a -fcy^jist. A-n esq^ansion of the plant gives 

opportunity for stenographers. The employer offers to any of his typ i s t s v/ho choose 

an opportunity after work to bo t ra ined for stenographic v/ork. Such 'training is 

not mado a condition of t h e i r continuing as t yp i s t s and no regular office work is 

done for tho employer daring the t ra in ing poriod. 

AJI example of obtaining a different s k i l l i s tho caso of a punch press 

operator who knows that his employer w i l l i n s t a l l drop forging machinos, cmploymont 

i n the operation of which w i l l y ie ld a higher ra to of pay. Tho employer offers a 

cer ta in number of punch press opcra-bors and employoes in o-thor sk i l l s an. opportunity 

af ter v.'-ork to be trained on drop forging machinos. The ond product of the forging, 

i s scrapped. Punch press operators v.-ho do not take t h i s course aro allowed t o 

oontinue in onploymcnt as punch press operators. •• -
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An exam.plc of t.hc. t r a i rds ig course v-idoh doo,^ n a t roioci wrlth.tiie - f-oUr c r i t e r i a 

i s t h a t of a scvfing maoMno opora to r in. a ganncnt f a c t o r y yvdios.e p r o d u c t i v i t y i s 

such t h a t i t i s margina l i n cot-piudson 'I'dbh tho mcdif-jii productivibj ' - of a l l tho o ther 

sowing mao-riine o p e r a t o r s . The cmplo-yor sa.ye "you arc too sl-xr and u n l e s s you 

p r a c t i c e on waste m a t o r i a l af-fcor v.-ork :md get up your p rod ' ac t iy i ty end speed you 

cannot v/ork here any moi-x!." This -ivould be hovrs worked for i'.'ii0 r e a s o n s : ( l ) 

a-ttondance v.-ould not bo vo lun ta ry and (2) tho oii^^loyeo vioula no t bo l e a r n i n g a new, 

d i f f e r e n t or a d d i t i o n a l s k i l l . . , . ' . ; . 

Colonel Floming s',dd t h a t the b a s i c tho-aght behind the four c r i t e r i a v:as t h a t 

the ro should bo no oxploi-bation of l abor by i:ising a l l egod t r a i n i n g progr-om.s t o 

offcot a strotch-oxi t or specd-vip i n tho v/ork of onpioyoes i n choir p roson t p c s i t i o n s r 

; The program must e s s e n t i a l l y be for tho purpose of p rov id ing b e t t o r cjrrplcymont by 

adding s k i l l s prim.aril-y for tho b e n e f i t of t h e (->aploy<':!C, a l though , of course , tho 

pregrcm vrould a l so b e n e f i t tho aniplciycr by p rov id ing Idm v/i th c e r t a i n , s k i l l s i n 

which h i s l abor market i s d o f i c i c n t , - • -.- ,-
- - - - ' . ' ' ' * - '• • i ' - y ' r A r i - ' - ' i - ' i 

- •' . " - - , - •' - . ', . ..:*. -.,., .jL JJ. !!. • ' •̂ , >' ,..•', ~-
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